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 Personality Profiling Tips – C style - Owl 

“I have no special talent. I am only passionately curious.” Albert Einstein 

C-styles are the most analytical of the four behavioural styles. C-styles can be very detail 

oriented, focusing on facts, information and proof. They are comfortable working alone and 

are the most reserved of the four styles. C-styles are logical and methodical in their 

approach.  

C-styles are cautious and compliant to their own high standards. Their emphasis is to work with the 

existing circumstances to ensure high quality outcomes. C-styles make sure that everything works the 

way it should.  

C-styles are sometimes critical of others. They expect everyone to have their standards. Their 

attention to detail and correctness can be perceived as nit-picky by others. C-styles’ desire to do 

things correctly can also slow down their decision making. They can over analyse issues and need a 

lot of information before they make decisions.  

Motto: “If we do not have time to do it right, do we have time to do it over again?” As a result, C styles 

are good in ensuring quality control.  

Focus: Analyses tasks and things.  

Under pressure – Overly critical. C-styles have a tendency to be so focused on the details that they 

often find mistakes and errors. The other styles may find C-styles too picky.  

Fear – Criticism of work. C-styles want to be correct and to produce high quality work. They do not 

want to make mistakes if someone finds a mistake they have made they can take it hard and beat 

themselves up. 

Favourite question: Why? (Why does it work this way? Why should we do it? Why is this a good 

idea)  

Communication Style Preferences. 

• Like written communication  

• Don’t like to express disagreeing views  

• Include a lot of facts and details 

• May miss the big picture and get stuck in nitty gritty  

• Doesn’t talk much, but does a lot of listening 

  

  



 
 

thriveforgirls.com  ©thriveforgirls2020 
 
 
 

 

Communicating with a C-style, remember to:  

Maintain the distance he/she wants to keep. Provide him/her with more facts than they have asked 

for. If you require anything from him/her state it well in advance. Be prepared to present all possible 

details but do not do it before he/she asks for them. Cover one topic at a time and do not skip 

anything too quickly.   Avoid trying to get personal and asking for a lot of personal information, talk 

more about things and tasks.  

To develop the relationship with a C-style:  

Inform him/her in advance about any unplanned changes to the rules. Be social, but not superficial, 

when you talk about things.  Don’t try and get too close and in their face.  Be distant but but friendly.  

What NOT to do with a C-style:  

Don’t talk about things you don’t really know about .  Avoid trying to put him/her into situations they 

would consider silly.  Do not bore him/her by explaining to them what they consider basic knowledge. 

Do not be too friendly before he/she allows you to be. Do not forget to ask what he/she considers 

important.  

Moving the relationship forward with a C-style:  

Include his/her requirements/demands in your communication so you can prove that you have 

listened and understood what is important to them. Respect his/her opinion. Ensure that all of the 

information you provide him/her is accurate, if you give them information that is wrong they won’t 

thank you for it. 
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